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“Managing Your Career: Being The One”
Where am I in my career? I’m being recruited, should I stay or should I
go? How can I “be the one” hiring managers are looking for? Join us as we
answer these questions and discuss career self assessments, proactive next
steps, and being very mindful of understanding what recruiters/hiring
managers are looking for in industry leaders.
Angelique Grant, Ph.D., Senior Consultant, has worked in university
advancement for over 22 years, most recently serving as the Assistant
Vice President for Development at Florida International University in
Miami, Florida where she oversaw the fundraising efforts for eight
Colleges and museums - and responsible for over $30 million annually
during the university’s $750 million campaign. Earlier, she served as
the College of Medicine’s Assistant Vice President of Development and
Assistant Dean of Medical Advancement at FIU, where she led a
development team, and implemented a comprehensive fundraising program for this
new College. This university advancement veteran has held fundraising positions at
the University of Miami, Miller School of Medicine, Princeton University, and
Washington State University raising over $100 million in her career. The Fulbright
Scholar was a communications instructor at WSU, and adjunct faculty member at
UM. She has expertise in medical development fundraising, building teams, and
strategic development. She holds a Ph.D. in Higher Education Administration
specializing in Institutional Advancement, a M.A. in Communication from
Washington State University and B.S. in Journalism from Florida A&M University.

Christopher Braswell, President, has over twenty years’ experience
partnering with organizations in talent management, executive search,
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and leadership development. In his role at TM , he is responsible for
leading the efforts to help build and develop sustainable leadership
and boards for the Black College Community. Previously, he was a
founding partner of the firm Talent Bridge, where he managed the
Retained Search Practice, Career Services Division, and Diversity
Talent Practice. His primary responsibility was to collaborate with local, re gional,
and national organizations in helping them to identify, attract, and hire top talent
with a focus on minority leaders.
Christopher is a graduate of North Carolina Agricultural and Technical State
University and began his career in public accounting with PricewaterhouseCoopers.
He has been featured in the Charlotte Business Journal “People on the Move”; and
has been a featured presenter for several organizations on topics relating to
diversity and career management. Christopher is a former officer on the board of
the Charlotte Chapter of NAAAHR and currently is an Advisor for the School of
Business at Johnson C. Smith University.
Christopher’s outstanding ability in search and partnering with clients, candidates
and professional staff, as well as his extensive business background, is instrumental
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in the overall purpose and vision of TM .

